Written notification to employees of their rights and protections
under the Whistleblower Law

Mandatory Reporting of Violations

An applicant, recipient or subrecipient of a federal award must promptly disclose whenever, in
connection with the federal award (including any related activities or subawards) it has credible
evidence of a violation of federal criminal law involving fraud, conflict of interest, bribery or
gratuity violations under Title 18 of the United States Code or a violation of the federal civil False
Claims Act. The written disclosure must be made to the federal agency, the agency's Office of
Inspector General, and pass-through entity (if applicable). Recipients and subrecipients are also
required to report issues related to a recipient integrity and performance in accordance with
Appendix XII to 2 CFR Part 200. Failure to make required disclosures can result in compliance
violations.

Whistleblower Protections

District employees may not be discharged, demoted or otherwise discriminated against as a
reprisal for making a protected disclosure of information that the employee reasonably believes
to be:

1. Evidence of gross mismanagement of a federal contract or grant; or
2. Gross waste of federal funds; or

3.  An abuse of authority relating to a federal contract or grant; or

4. A substantial and specific danger to public health or safety; or

5. A violation of law, rule or regulation related to a federal contract, including the
competition for or negotiation of a contract or grant.

District employees may disclose such information to any of the following:
The Superintendent or designee authorized to investigate, discover or address such misconduct.

1. A federal employee responsible for contract or grant oversight or management of the
relevant agency.

2. An authorized official of the United States Department of Justice or other law
enforcement agency.

3. A member of Congress or a representative of a committee of Congress.
4. A federal Inspector General.
5. The federal Government Accountability Office.

6. A court or grand jury, including providing evidence of misconduct in any judicial or
administrative proceeding relating to waste, fraud or abuse on a federal contract or
grant.

A district employee who believes that they have been subjected to a reprisal for making a
protected disclosure may submit a complaint to the Inspector General of the federal executive
agency that is responsible for the relevant federal funding or federal contract. The federal agency
and the agency's Inspector General have the authority to investigate such complaints and
provide appropriate remedies for substantiated complaints.

The district shall provide written notification to employees of their rights and protections under
the Whistleblower Law by posting notices:

1. On the district's website.
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